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Scope

Training for those serving as Hearing Officers in matters 
involving allegations of violations of Shorter University’s Title 
IX policy



Nature of the Proceedings

Live Title IX hearings as covered in this training are NOT civil or 
criminal legal proceedings. They are internal investigative 
processes and have only internal administrative repercussions. 
Court rules, including rules of evidence and standard of proof, 
do not apply in these proceedings.



Nature of the Proceedings

The live hearing requirement applies only to allegations of 
Title IX sexual misconduct as outlined in the Shorter University 
Title IX policy. You will not be asked to hear cases involving 
discrimination or harassment that do not full under the policy.



The Policy

Prohibits discrimination on the basis of sex in education 
programs and activities and includes:
• Quid pro Quo (This for That)
• Unwelcome conduct that a reasonable person would find so 

severe, pervasive, and objectively offensive that it denies 
equal educational access

• Sexual assault, Domestic/Dating violence, Stalking, Sexual 
exploitation



The Policy

Provides for:
• Supportive measures
• Investigation 
• Live hearing with cross-examination
• Preponderance of the evidence standard of proof
• Written findings by Hearing Panel/Officer(s)
• Appeal process



Prohibited Conduct



Sexual Harassment

Unwelcome sexual advances/requests for sexual favors or other verbal 
or physical conduct of a sexual nature:
• Hostile Environment – conduct so severe, pervasive, objectively 

offensive that it denies a person equal education access; an instance 
of sexual assault, dating/domestic violence, or stalking

• Quid pro quo – submission to such conduct is made either explicitly 
or implicitly a condition of academic standing or progress, or 
employment



Sexual Assault

• Any sexual act directed against another person, without consent, 
including instances where the victim is incapable of giving consent

• Fondling – Touching of the private body parts of another person for the 
purpose of sexual gratification, without consent, including instances where 
the victim is incapable of giving consent due to age or temporary or 
permanent mental incapacity

• Rape – The penetration, no matter how slight, of the vagina or anus with any 
body part or object, or oral penetration by a sex organ of another person, 
without consent

• Statutory Rape – Sexual intercourse with a person who is under the statutory 
age of consent (16 in Georgia)



Dating Violence

• Violence including, but not limited to, sexual or physical abuse or the 
threat of such abuse, committed by a person who is or has been in a 
social relationship of a romantic/intimate nature with the victim. 

• Physical, emotional, sexual, or psychological
• Factors determining the nature of the relationship:

• Length of the relationship
• Type of relationship
• Frequency of interaction between persons involved in the relationship



Domestic Violence

• Abuse committed against an adult or a minor who is a spouse, former 
spouse, cohabitant, former cohabitant or person with whom the 
suspect has had a child or is having or has had a dating or 
engagement relationship.

• Physical, emotional, sexual, economic, or psychological
• Behavior that intimidates, manipulates, humiliates, isolates, 

threatens, coerces, terrorizes, hurts, injures



Stalking

• Includes a course of conduct directed at a specific person that would 
cause a reasonable person to: 1) fear for his/her safety or safety of 
others; or 2) suffer substantial emotional distress

• May include, but not limited to, non-consensual communications (i.e., 
in person, phone, email, social media etc.), threatening or obscene 
gestures, surveillance or showing up outside the targeted individual’s 
residence, classroom, or workplace



Sexual Exploitation

• A situation in which a person takes or attempts to take non-
consensual or abusive sexual advantage of another.

• Examples;
• Voyeurism (such as watching a person undressing or using the bathroom 

without the consent of the person observed
• Taking pictures, video, or audio recording another in a sexual act or in any 

other private activity without the consent of all involved in the activity or 
exceeding the boundaries of consent



The Hearing Officer



What does a Hearing Officer do?
• Preside over a live Title IX hearing
• Ask questions of the complainant, respondent, and witnesses to elicit 

and clarify information
• Maintain order and decorum in the hearing 
• Determine the relevance of evidence presented in the hearing
• Determine the credibility of testimony
• Render an objective opinion as to whether a respondent is 

responsible under Shorter’s policies
• Determine and impose appropriate sanctions



What a Hearing Officer does not do

• Represent or advocate for any party or any position in the proceeding
• Conduct any part of the investigation into allegations of sexual 

misconduct
• Hear appeals of the decision rendered from the live hearing
• Determine a finding of responsibility for any other university policy



Impartiality



Conflict of Interest

• Everyone involved in a Title IX case must support an objective 
evaluation of the evidence.

• Objectivity includes the absence of any personal or professional 
interest that affects the ability to be fair and impartial to all parties in 
the proceeding and which affects the outcome of the proceeding.

• Before serving as a Hearing Officer, you must ensure that you do not 
have a conflict of interest



What might be a Conflict of Interest

• Personal relationship with a party, advisor, or witness that leads you 
to give an advantage or disadvantage to one party in the proceeding

• Business relationship with a party, advisor, or witness
• Giving/receiving financial assistance or gifts to/from a party, advisor, 

or witness involved in the proceeding
• Prior knowledge about a party outside of what is learned in the 

proceeding that influences your decision of responsibility



Conflict of Interest

• If you think you may have a conflict of interest, advise the Title IX 
Coordinator immediately

• Parties may raise conflict of interest as a basis for appealing decisions



Bias

• A tendency, natural inclination, prejudice toward/against something, 
someone, or a group/class of people

• Cognitive shortcuts which can result in prejudgments that may lead to 
improper decisions or discriminatory practices

• “Preconceived notion” or stereotype based on generalizations apart 
from hearing the facts of a particular situation



Types of Bias

• Affinity: unconscious tendency to get along with or believe others 
who are like us

• Anchoring: tendency to fixate on initial information and fail to adjust 
for subsequent information 

• Halo Effect: allowing a positive first impression of someone to color 
your overall perception of them



Types of Bias

• Confirmation: tendency to focus on information which supports what 
someone already believes, while ignoring facts that go against those 
beliefs, despite their relevance

• Authority: tendency to attribute greater accuracy/importance to the 
opinion of an authority figure (unrelated to its content) and be more 
influenced by that opinion 



Bias

• You may or may not be aware of your own biases

• Biases can be (and often are) implicit, meaning that certain attitudes 
and stereotypes can affect understanding, actions, and decisions in an 
unconscious manner.

• Implicit biases are attitudes or beliefs that you may have “picked up” 
from culture, media, life-experience or upbringing



Prejudgment of the Facts

• Prejudgment refers to passing judgment prematurely or without 
sufficient reflection or investigation

• Example: A Complainant was crying while making a sexual harassment report. 
You conclude that the display of emotion suggests the Complainant is telling 
the truth

• Neither Complainants nor Respondents should be met with 
prejudgment throughout the Title IX process.



Impartiality: Considerations

• DO NOT: Rely on sex stereotypes

• Men are sexually aggressive and/or likely to commit sexual assault

• Women are manipulative or feel guilty about sexual experiences and lie

• A lady wouldn’t put herself in that position



Impartiality: Considerations

• DO NOT: Make credibility determinations based solely on a person’s 
sex or gender

• I believe the woman because women have been ignored for too long
• Men are too often the victims of false accusations

• DO NOT: Make determinations based solely on a person’s status as a 
Complainant or Respondent

• Anyone who would file a complaint about this is crazy
• If this woman would go so far as to fila a formal complaint, then he must have 

done it



Impartiality: Considerations

• DO NOT: Make assumptions based on perceived mitigating factors 
such as sexual history, drugs and/or alcohol use

• The Complainant was drinking at the time of the incident, so his/her memory 
is not as accurate

• The Respondent and Complainant had been dating for two months so it must 
have been consensual



Impartiality: Considerations

• Keep an open mind throughout the entire process
• Wait to hear all the facts
• Challenge your assumptions in situations involving sexual assault, 

drugs, or alcohol use
• Pay attention to your language/words
• Avoid generalizations
• Listen and ask appropriate (open ended) questions
• Make only an objective evaluation of the relevant facts
• Treat every participant with respect


	Title IX Hearing Officer
	Scope
	Nature of the Proceedings	
	Nature of the Proceedings
	The Policy
	The Policy
	Prohibited Conduct
	Sexual Harassment	
	Sexual Assault
	Dating Violence
	Domestic Violence
	Stalking
	Sexual Exploitation
	The Hearing Officer
	What does a Hearing Officer do?
	What a Hearing Officer does not do
	Impartiality
	Conflict of Interest
	What might be a Conflict of Interest
	Conflict of Interest
	Bias
	Types of Bias
	Types of Bias
	Bias
	Prejudgment of the Facts	
	Impartiality: Considerations
	Impartiality: Considerations
	Impartiality: Considerations
	Impartiality: Considerations

